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Keeping Everyone Connected  

Across the country individuals with intellectual and developmental disabilities 
have faced great challenges during the COVID-19 pandemic.  Many have 
suffered as a result of not receiving the support they are eligible to receive.  
Tragically, many have succumbed to the COVID-19 virus.   

According to data collected from state and private research groups, people with 
developmental disabilities living in group homes ñhave some of the highest death 
rates from COVID-19 in the country.ò  (COVID-19 Infections And Deaths Are 
Higher Among Those With Intellectual Disabilities, June 9, 2020 by Joseph 
Shapiro, NPR). 

Not, thankfully, at LARC!  Since the very early days of the pandemic, LARC 
staff were voicing concern about the potential for infection among individuals 
residing in LARC group homes.  As the State of Connecticut and the Centers for 
Disease Control (CDC) continued to issue updated guidelines for preventing 
infection and spread, staff had to pivot to implement new procedures to ensure 
they and the individuals in their care were practicing the most recent preventative 
measures.  And implementing guidelines wasnôt always easy particularly when 
the required personal protective equipment (PPE) was in short supply.  LARC 
staff persevered 24/7 and as a result, individuals residing in LARC group homes 
remain virus free!  (continued on page 3) 

 

Creating artful rocks with 

inspiring messages.  See 

more on pg. 5. 
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This special edition speaks volumes about the amount and quality of work 

expended over the last five months by LARC staff as we all navigated our 

way during these unprecedented times!  Iôve been astonished on a daily 

basis with the abundance of talent and dedication exhibited by so many.  

Itôs not a reach to say that COVID-19 has disrupted all of our lives.  Not 

only have we had to make major adjustments in our professional lives but 

in our personal lives as well.  Learning to work remotely involved 

significant changes to not only the job but to how it would fit into our home 

lives.  You will see in the articles provided in this edition how staff stepped 

up to meet the challenges.  We persevered, made it work, and learned new 

ways to improve the lives of the people we serve.  Iôm so proud of the 

agency and looking forward to taking advantage of new opportunities to 

broaden our vision of Community for All and make it a reality for many 

more people!    

Michael Menard, Ph.D., Executive Director, LARC 

PROJECT SEARCH Team embraces tech 

Project SEARCH interns, Owen Reidy and Stephen Smith, continue to make progress in the program and 

have adapted to the changes caused by the pandemic.  Due to COVID 19, internships at Charlotte Hungerford 

Hospital were suspended in March.  As a result, the program was implemented ñvirtuallyò on line.  Utilizing 

Google Classroom and Google Hangouts, interns were 

able to continue the instructional component of the 

program.  Owen and Stephen worked on keeping their 

employability skills sharp such as interview skills, 

workplace etiquette, looking professional and getting 

paid.  Both interns also improved their computer skills 

and adapted well to the new program.  They are hoping 

to resume the program at Charlotte Hungerford Hospital 

in the fall, and possibly be joined by a few more 

interns.  The team has been reading the CHH newsletter 

online to stay connected with their host business and look 

forward to working with them again in the future!   

According to Owen Reidy, though meeting online is quite different from class, itôs ñstarting to get easier.ò  
Owen noted that he has ñlearned new math skills using websites online.ò 

Stephen Smith confirmed that heôs ñenjoyed it and learned a lot.  I know we are not together but I enjoy 
Zoom classes,ò he added. 

Kathy Riberdy, Project Search coordinator and special educator noted that sheôs ñso proud of how Owen and 
Stephen have adjusted and stayed positive during this time.  They have increased their computer skills and 
are pros at emailing!ò 

Owen Reidy on line with Google Classroom. 



 Keeping everyone connected (continued from page 1)   

But keeping individuals safe wasnôt the only challenge that staff faced.  Adjusting to face masks and staying 
6 feet apart took time but it was the sudden loss of their daily routines that many found most difficult.  LARC 
had to close its Day Service Option program and the Vocational program was mostly shuttered as many 
worksites closed.  All of a sudden, individuals were no longer able to attend their regular day program or go 
to their jobs.  Staff were concerned about the loss of routine and opportunities for individuals to connect with 
each other, their friends and co-workers.  Virtual services such as GoToMeeting and Zoom were becoming 
the new way to work throughout the country.  LARC staff saw the opportunities virtual tech presented and 
educated themselves on how to use the various functions to interact with individuals and co-workers. 

Jill Sahlin, a member of LARCôs Clinical Team, was at the forefront of LARCôs collective and collaborative 
efforts to stay connected with individuals.  ñWe worked together to find ways to stay engaged ï whether 
during our virtual meetings where we provided program services, counseling and support, and phone or 
FaceTime calls to check in.ò  Other activities that were offered and continue to keep individuals engaged 
include art projects, story time, virtual travel, exercise sessions and festive parades.  The staff even organized 
a drive-by graduation celebration to acknowledge accomplishments of LARCôs Transition Program students. 
 
Staff continue to learn and expand the programming offered virtually.  As the agency slowly starts to reopen 
and bring individuals back to Vocational worksites and day programs, staff continue to create new ways to 
connect and interact.   According to Jill, ñLearning to navigate through the challenges of living and working 
amidst a pandemic has not been an easy task for any one of us.  I work with people who are truly amazing in 
their capacity to give and I am lucky to have developed so many positive relationships with individuals 
whom we support.ò  And even though the virus has kept staff and individuals physically separated, the 
virtual services and parades have brought about meaningful connections.  ñEven though we are not able to be 
together right now, the moments we spend together are what bring me joy during these otherwise uncertain 
times. Seeing the warmth of a smile, being able to chat with and offer reassurances to individuals makes us 
all see that we are not alone.  We are still part of the same LARC family,ò Jill confirmed. 
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LARC Parades bring joy! 

LARC held two parades over the summer months, both of which were a great success.  The first parade, 

which took place in June, set off from 314 Main Street and proceeded on a route which included nine 

locations where individuals cheered and waved enthusiastically as the vehicles drove by.  The second parade 

held in July added many more locations where the excitement was evident.  This was a wonderful idea and 

enabled many individuals to see LARC friends while staying safe.   

Assistive Technology advances at LARC 

Lisa Francis, a member of LARCôs Clinical Team, has completed 15 Professional Development hours through 

the Assistive Technology Academy with Mike Marotta, RESNA Certified ATP President, Inclusive 

Technology Solutions, LLC. 

Lisa shared some of what she learned as well as how it will help her use assistive technology in her 

job.  Besides learning the assessment process, she practiced the Self-Environment-Tasks-Tools (SETT) 

framework, and learned about the long-term implementation of assistive technology use.  The course, 

according to Lisa, ñwas designed to promote building upon the technology you have rather than the push to 

keep purchasing new technology.ò  Lisa will be using what she has learned to help individuals reach their 

desired outcome.  The training also taught her about using ñcreative solutions to break through physical and 

environmental barriers.ò  Congratulations, Lisa!  


